4 HOUR CEU COURSE FOR RCFE AND ARF ADMINISTRATORS






01 02

Review DSS
Form Changes

Review and

discuss new PIN’s,
new forms, DSS
regulations,
Quarterly Updates,
etc.
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03

Discuss current
Assembly and
Senate Bills that
passed effective
2021 and 2020

04 05

Review COVID-
19 policies and
procedures

Discuss new
Labor and
OSHA Laws and
policies









Great news! Because of COVID, the legislators had to reduce their Blll
requests this year....

Bad news is that they may be extra busy for 2022!
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Jan/Feb, 2020 - 2,300 Bills
iIntroduced

428 were sent to Governor
Newsom

372 were signed into law
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AB 890 — Nurse Practitioners (“NPs’)
and their Scope of Practice:

Effective January 1, 2021

Allows NPs to work without
physician supervision and to:

order, perform, and interpret
diagnostic procedures, certify
disability, and prescribe, administer,
dispense, and furnish controlled
substances.
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AB 2213 - Office of Emergency Services:

Effective January 1, 2021

Requires the Office of Emergency Services and
California Volunteers to develop planning guidance to
identify volunteers who can assist with disasters.

How does this affect our facilities???

Assisted Living Education









AB 737 — Effective 1/1/20

» Pertains to Pertains to initial licensing of RCFE’s

» Qriginally, this Bill had a requirement that a landlord had
to go through the same licensing application paperwork
as a Licensee. CALA got thisremoved and the Bill
passed January 1, 2020.

» Applicants must provide, if requested by DSS, info on any
entity or applicant (person) that holds a beneficial 10%
or more interest in the facility.
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Not specific to DSS-licensed facilities, but applies to every facility
that falls under the Elder Abuse laws (i.e., hospitals).

Adds “abandonment” to the Elder Abuse and Dependent Adult
Civil Protection Act (EADACPA) which originally provided
remedies to elders and dependent adults who are financially or
physically abused (but did not mention abandonment).

This is due to the Castro Valley incident (Licensee abandoned
residents).
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Effective January 1, 2020, the Building
Codes are revised for R2.1 occupancy,
dementia care units with delayed egress.

New building Code (2019 CBC, Section
1030.1 Exception 2)

Permits facilities to install permanent
window stops that allow the windows to
only open a maximum of 4 inches, but only
In the delayed egress unit.

This does not affect 6-bed facilities.
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Pertains to:

R2.1 occupancy, dementia care units with
delayed egress

These window stops can ONLY be installed
In the delayed egress unit.
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Updated in July, 2020

It is now 3 pages

Do | have to go back and have
my current employees
complete a new one? No, just
new employees.
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Updated in February, 2020

The LPA uses this checklist
when reviewing a facillity’s file
prior to the annual inspection.

This is a great tool to use to
check your facility for
compliance!
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Physician’s Report for RCFE’s:

How easy is it to get a new 602A every year
from a physician? Or get one before move-
in?

Do you HAVE to use the State’s form?
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Kaiser Permanente is working on a pilot
program that downloads all the information
required on the 602A onto a similar report
and the facility would write “see attached”
onto the LIC 602A.
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Sign up with DSS to receive these
PIN’s when they are released:

ccldpolicynotification@dss.ca.gov












PIN 20-02-ASC:

The first of MANY PIN’s regarding COVID-19.

The latest PIN and information about COVID-19 will
be discussed later in this course.









http://caassistedliving.org/pdf/resources/guardian-for-agencies.pdf



http://caassistedliving.org/pdf/resources/guardian-for-agencies.pdf

Assisted Living Education




Assisted Living Education










A A A A A










PIN 20-22-CCLD:

Title 22 will be updated!

Effective October 1, 2020, the Simplified
Criminal Records Exemptions regulations take
effect, although the new Title 22 regulations
have not been posted on the website yet (as
of December, 2020).
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PIN 20-22-CCLD:

Summary of the changes:

The revised regulations will expedite the
criminal record exemption process for
individuals whose criminal histories meet
certain criteria (such as those with DUI’s);

Amend the criteria the Department uses
to grant a criminal record exemption on
its own motion, referred to as a simplified
exemption, to include multiple nonviolent
misdemeanor convictions arising out of
the same incident.
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PIN 20-22-CCLD:

Eliminate the requirement for applicants seeking a
criminal record exemption to submit police
reports.

Clarify that the date of conviction, rather than
date of release or probation completion, shall be
used to calculate eligibility (five years) for a
simplified criminal record exemption.

Add the word “calendar” to the number of days
within which an individual must respond to the
Department’s notice that the individual must
request a criminal record exemption.
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Back in October, 2020, DSS announced an
update to Title 22.

As of December 1, 2020, these changes have
not been posted on the DSS website.

Once they are posted, they will be discussed
in this Course, but here is a summary.....
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Title 22, Chapter 87356 — Simplified Criminal
Exemptions:

These new regulations went into effect
October 1, 2020.

These allow DUI’s to qualify as simplified
exemptions.
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CALA is working with DSS to update these Regs/Policies:

87705 Care of Persons with Dementia

87465 Incidental Medical and Dental Care

Allowing NP’s and PA’s to sigh 602A’s without needing a Waiver
Better clarification on when to call 911
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Administrators



Becoming an Administrator and Renewing your Certificate:

As of December 2, 2020, DSS has not announced the extension of the
waivers allowing classes to be conducted online or through Zoom

but...
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Current (as of 12/3/2020) policies and procedures:

Initial classes can be conducted via Zoom and online (max of 20
hours online)

CEU classes can be conducted via Zoom or online (all 40 hours
can be done online)

NoO tests for Initial classes available

Assisted Living Education



For those of you who are sending
students to become an Administrator:
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SB 1383 - Expanded Leaves

Effective January 1, 2021.

The California Family Rights Act (“CFRA”)
now applies to employers with 5 or more
employees (prior to this, it was 50+).

Expands the definition of “family members”
beyond what is currently covered under
FMLA.
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SB 1383 - Expanded Leaves

Both FMLA and CFRA allows an employee
to take a leave to care for a parent, spouse
or child.

Effective 1/1/21, the CFRA expands family
members to include grandchildren,
grandparents, siblings and parents-in-law.
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SB 1383 - Expanded Leaves

So now, an employee can take 12 weeks of
leave to care for a sibling under the CFRA
and then another separate 12 week leave
to care for a spouse under the FMLA =24
weeks of protected leave.

How will this affect our facilities???

Assisted Living Education



AB 1947 - Discrimination Complaints

Effective January 1, 2021

Increases the timeframe an employee can file a complaint of
discrimination or retaliation against an employer from 6 months to a

year.
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Labor Law Updates

Sexual Harassment Training:

» Employers with 5 or more employees must provide 1 hour of sexual
harassment prevention training to nonsupervisory employees and 2
hours of such training to supervisors

» AB 778 extends the deadline from 1/1/20 to 1/1/21.
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Labor Law Updates

Sexual Harassment Training:

» Employers who provided training to employees in 2019 are not required

to provide it again until 2 years from the time the employee was
trained.

» Employers who provided training in 2018 must provide training in 2020 to
maintain the 2-year cycle and comply with the new deadline.

» Employers who trained employees in 2017 under the prior training law
should provide training in 2019 in order to maintain their 2-year training
cycle.
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Paid Family Leave — Senate Bill 83:

Effective July 1, 2020

Extends the maximum duration of Paid Family Leave (PFL) benefits
individuals may receive from California’s State Disability Insurance
(SDI) program from 6 to 8 weeks.

Assisted Living Education



OSHA and Assembly Bill 1805:

Changes the definitions of “serious injury or
liIness” and “serious exposure” to align with
the federal OSHA standardes.

Employers will have to report all inpatient
hospitalizations, regardless of the length of
stay (prior to this Bill, it was anything over 24
hours).
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Effective January 1, 2019, LPA’s were required to conduct annual
Inspections of RCFE’s.

They are now using the new Inspection Tools.

Feedback is that these are taking 2+ days for small facilities and much
longer for larger facilities!
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Because the new inspection process is computerized, there is not a
lot of flexibility with the LPA anymore.

Continue to appeal citations if you are right.

The inspection is more like a SNF survey because so many managers
in the DSS offices are from the Dept. of Health.

DSS has hired many more LPA’s to meet the requirement of annual
INnspections

The LPA’s are also coming out on weekends to do inspections so be
prepared!!
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The Inspection Tool is divided into categories and then domains.

Resident Records/Incident Reports
Operational Requirements
Staffing

Personnel Records/Staff Training
Resident Rights/Information
Planned Activities

Food Service
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How to find the inspection checkKilists:

..... then go to: “Statewide Senior Care Inspection Tools” and then
“RCFE Inspection Tool”
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https://cdss.ca.gov/inforesources/community-care-licensing/inspection-process

A < HASSARNES A



A A A A A A A A



Staffing



A A A



Resident
Rights/Information
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Are your caregivers trained properly?

Are your employees who assist with the self-
administration of medication trained properly?

Are you doing the required annual
training????

Is the documentation clear and concise?
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