4 HOUR CEU COURSE FOR RCFE
AND ARF ADMINISTRATORS






01 02

Review DSS
Form Changes

Review and

discuss new PIN’s,
new forms, DSS
regulations,
Quarterly Updates,
etc.

Assisted Living Education

03

Discuss current
Assembly and
Senate Bills that
passed effective
2024 and 2023

04 05

Review of the
CARE tools for
DSS inspections

Discuss new
Labor and
OSHA Laws and
policies















AB 839

AB 839 updates the California Health
Facilities Financing Authority Act (CHFFA)
to enable not-for-profit RCFE’s to access
CHFFA financing and funding programs.

Money can be used for construction,

expansion, remodeling, renovation,
furnishing, or equipping, or funding,
flnancing, or refinancing or acquisition of
a health facility. This Bill added an RCFE
to the definition of “health facility” under
the program.
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Effective January 1, 2024,
California’s minimum wage
iIncreased to $16.00 per hour.









Labor-Related AB’s/SB’s - SB 616

Effective January 1, 2024.

Employers must provide a minimum of 40 hours (5 days) of
Paid Sick Leave (“PSL”) per year (up from 3 days).
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24 hours (3 days) of PSL time by the 120t day of
employment;

An additional 16 hours of PSL by the 200t calendar day
of employment;

- = atotal of 40 hours

*Source: https://californiapayroll.com/blog/california-paid-sick-leave-expansion-sb-
616/#:~:text=SB%20616%20lays%200ut%20the . the%20120th%20day%200f%20employment



https://californiapayroll.com/blog/california-paid-sick-leave-expansion-sb-616/#:%7E:text=SB%20616%20lays%20out%20the,the%20120th%20day%20of%20employment
https://californiapayroll.com/blog/california-paid-sick-leave-expansion-sb-616/#:%7E:text=SB%20616%20lays%20out%20the,the%20120th%20day%20of%20employment




Labor-Related AB’s/SB’s - SB 616

More provisions:

Employees would be allowed to take
paid time off for any “existing health
condition of, or preventative care for, an
employee or an employee’s family

member.”

Businesses could be sued over disputes
with workers over what qualifies for paid
time off.
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Labor-Related AB’s/SB’s - SB 616

What you need to do as an employer to comply:
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1. Carefully review and update your current Sick Leave policies
and ensure that they align with California’s new statewide
requirements.

2. Update your Employee Handbook and communicate the
changes to your employees no later than January 1, 2024.

3. Ensure your payroll and recordkeeping systems can
accurately track and document the accrued Sick Leave
balance and usage for each employee.









Senate Bill 799 - Unemployment benefits for
striking workers:

This Bill will give unions more leverage in
contract talks and extend work stoppages
since unions will not have to tap into their strike
funds to pay members on the picket lines.

How does this affect us? It will also increase
California’s $18 billion unemployment
insurance fund deficit - meaning higher
payroll taxes for employers.












DSS announced through “The Wire” and an
email that they will be launching an
Administrator Certification online application
portal.

DSS will be sending emails notifying
Administrators of their 90-day certification
expiration date to those Administrators with
email addresses on file. Administrators without
an email address on file will continue to
receive notifications via USPS mail.

Stay tuned for updated information.......






Jan/Feb, 2022 — over
4.000 Bills iIntroduced

169 were vetoed

1,273 were sighed into law




AB 1720 and SB 1093 - Criminal Background Checks
AB 1855 and SB 707 — affect RCFE’s and/or CCRC'’s
AB 1663 — Conservatorships

SB 1044 - Employer Related

AB 895 - affects RCFE’s

Assisted Living Education









https://www.cdss.ca.goVv/Portals/9/CCLD/CBCB/NonExemptible-Crimes-
List.pdf



https://www.cdss.ca.gov/Portals/9/CCLD/CBCB/NonExemptible-Crimes-List.pdf
https://www.cdss.ca.gov/Portals/9/CCLD/CBCB/NonExemptible-Crimes-List.pdf










https://openstates.org/ca/bills/20212022/SB1093/



https://openstates.org/ca/bills/20212022/SB1093/

https://openstates.orqg/ca/bills/20212022/AB1855/



https://openstates.org/ca/bills/20212022/AB1855/
















https://leginfo.leqislature.ca.gov/faces/billTextClient.xht
mi?bill id=202120220AB1663



https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=202120220AB1663
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=202120220AB1663









https://sirum.org/donate/




Assembly Bill 2583

Assembly Bill 2619*

https://justiceinaqging.org/wp-
content/uploads/2022/03/FINAL 2022-Leqislative-Bills-Related-to-the-
Master-Plan-for-Aqging.pdf



https://justiceinaging.org/wp-content/uploads/2022/03/FINAL_2022-Legislative-Bills-Related-to-the-Master-Plan-for-Aging.pdf
https://justiceinaging.org/wp-content/uploads/2022/03/FINAL_2022-Legislative-Bills-Related-to-the-Master-Plan-for-Aging.pdf
https://justiceinaging.org/wp-content/uploads/2022/03/FINAL_2022-Legislative-Bills-Related-to-the-Master-Plan-for-Aging.pdf







https://www.dds.ca.qov/rc/vendor-provider/minimum-
wagqge/#:.~text=Due%20to%20the%20enactment%20of.employees%20the%20new%20mini
mum%»20wage



https://www.dds.ca.gov/rc/vendor-provider/minimum-wage/#:%7E:text=Due%20to%20the%20enactment%20of,employees%20the%20new%20minimum%20wage
https://www.dds.ca.gov/rc/vendor-provider/minimum-wage/#:%7E:text=Due%20to%20the%20enactment%20of,employees%20the%20new%20minimum%20wage
https://www.dds.ca.gov/rc/vendor-provider/minimum-wage/#:%7E:text=Due%20to%20the%20enactment%20of,employees%20the%20new%20minimum%20wage

https://www.akingump.com/en/news-insights/california-passes-sb-1162-
expanding-pay-data-reporting-and-pay-transparency.html



https://www.akingump.com/en/news-insights/california-passes-sb-1162-expanding-pay-data-reporting-and-pay-transparency.html
https://www.akingump.com/en/news-insights/california-passes-sb-1162-expanding-pay-data-reporting-and-pay-transparency.html







https://www.lcwlegal.com/news/ab-1949-entitles-eligible-employees-to-five-days-of-bereavement-leave-
upon-the-death-of-a-family-member-and-expands-small-employer-family-leave-mediation-pilot-program/



https://www.lcwlegal.com/news/ab-1949-entitles-eligible-employees-to-five-days-of-bereavement-leave-upon-the-death-of-a-family-member-and-expands-small-employer-family-leave-mediation-pilot-program/
https://www.lcwlegal.com/news/ab-1949-entitles-eligible-employees-to-five-days-of-bereavement-leave-upon-the-death-of-a-family-member-and-expands-small-employer-family-leave-mediation-pilot-program/




https://openstates.org/ca/bills/20212022/AB1041/



https://openstates.org/ca/bills/20212022/AB1041/

https://openstates.org/ca/bills/20212022/SB1477/



https://openstates.org/ca/bills/20212022/SB1477/




https://openstates.org/ca/bills/20212022/AB2068/



https://openstates.org/ca/bills/20212022/AB2068/

https://www.osha.gov/ords/imis/establishment.html



https://www.osha.gov/ords/imis/establishment.html




PAGE AND SECTION #

Pg 4.1; “Definitions”

Pg 4.2; “Definitions”

Pg 4.3; “Definitions”

Pgs 32.2-32.6; Section
85095.5

DESCRIPTION
Adds “Contagious diseases” definition
Adds to “Health Care Surrogate Decision Maker”
description

Adds “Infectious” definition

Adds new Section 85095.5 “Infection Control
Requirements”



PAGE AND SECTION #

Pg 10; “Definitions”

Pg 16; “Definitions”

Pg 17; “Definitions”

Pg 18; “Definitions”

Pgs 142.2-142.6; Section
87470

DESCRIPTION

Adds “Contagious diseases” definition

Adds “Infectious” definition

Updates “Licensed Professional” definition to include
PA’s and NP’s

Updates “Medical professional” definition to include
RN’s and LPN’s

Updates Section 87470 “Infection Control
Requirements”



LIC 9163 LIC 9182

J J

-

LIC 9188

J -







Related to criminal background
transfer/exemption requests

Both changed in March, 2023

Most facilities are doing this through
the Guardian system rather than using
these forms
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Assisted Living Education
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Sign up with DSS to receive these
PIN’s when they are released:

ccldpolicynotification@dss.ca.gov
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https://www.cdss.ca.qgov/inforesources/community-
care/administrator-certification/the-insider



https://www.cdss.ca.gov/inforesources/community-care/administrator-certification/the-insider
https://www.cdss.ca.gov/inforesources/community-care/administrator-certification/the-insider













source:
https://www.natlawreview.com/ar
ticle/2022-california-employment-
law-round



https://www.natlawreview.com/article/2022-california-employment-law-round
https://www.natlawreview.com/article/2022-california-employment-law-round
https://www.natlawreview.com/article/2022-california-employment-law-round

SB 807:

four years

https://www.natlawreview.com/article/2022-
california-employment-law-round
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https://www.natlawreview.com/article/2022-california-employment-law-round
https://www.natlawreview.com/article/2022-california-employment-law-round

SB 657 Iprovided employers with alternative posting options as more employees work
remotely.

SB 657 allows employers to provide certain workplace postings to employees via email.
Nonetheless, employers still must comply with existing California posting requirements
and phyS|CaIIy post documents in their workplace. Examples of such required postings
include the appropriate California Wage Orders, regular payday schedules and the
time and place of payment notices, safety rules, and employee rights under
whistleblower laws, among others. This law also does not change federal posting
requirements, such as the minimum wage and posting requirements under the Family
Medical Leave Act (“FMLA”).

*Source: https://www.natlawreview.com/article/2022-california-employment-law-round
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https://www.natlawreview.com/article/2022-california-employment-law-round

https://www.natlawreview.com/article/2022-california-employment-law-round



https://www.natlawreview.com/article/2022-california-employment-law-round




https.//www.cdss.ca.gov/inforesources/cdss-
proqrams/communltv-care-l|Cen5|nqlcareq|ver-bacquound-
check/guardian

https://www.cdss.ca.gov/Portals/9/CPMB/122022%20All1%20Provider%20Webin
ar.pdf



https://www.cdss.ca.gov/inforesources/cdss-programs/community-care-licensing/caregiver-background-check/guardian
https://www.cdss.ca.gov/inforesources/cdss-programs/community-care-licensing/caregiver-background-check/guardian
https://www.cdss.ca.gov/inforesources/cdss-programs/community-care-licensing/caregiver-background-check/guardian
https://www.cdss.ca.gov/Portals/9/CPMB/122022%20All%20Provider%20Webinar.pdf
https://www.cdss.ca.gov/Portals/9/CPMB/122022%20All%20Provider%20Webinar.pdf
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https://www.cdss.ca.gov/inforesources/cdss-
programs/community-care-licensing/inspection-process-
project/care-tools



https://www.cdss.ca.gov/inforesources/cdss-programs/community-care-licensing/inspection-process-project/care-tools
https://www.cdss.ca.gov/inforesources/cdss-programs/community-care-licensing/inspection-process-project/care-tools
https://www.cdss.ca.gov/inforesources/cdss-programs/community-care-licensing/inspection-process-project/care-tools

Because the new inspection process is computerized, there is not a lot of flexibility with
the LPA anymore.

Continue to appeal citations if you are right.

The inspection is more like a SNF survey because so many managers in the DSS offices
are from the Department of Health.

DSS has hired many more LPA’s to meet the requirement of annual inspections
The LPA’s are also coming out on weekends to do inspections so be prepared!!

Infection Control Inspections started 5/10/21 and are annual. Over 17,000 (per CALA)
inspections have been conducted with the new Infection Control domain.
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Are your caregivers trained properly?

Are your employees who assist with the self-
administration of medication trained properly?

Are you doing the required annual training???

Is the documentation clear and concise?
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https://www.cdss.ca.qov/inforesources/community-care-licensing

http://caassistedliving.orqg/

https://leginfo.leqgislature.ca.qov/

https://www.natlawreview.com/article/2022-
california-employment-law-round

https://ktla.com/news/local-news/new-california-laws-taking-
effect-in-2022/



https://www.cdss.ca.gov/inforesources/community-care-licensing
http://caassistedliving.org/
https://leginfo.legislature.ca.gov/
https://www.natlawreview.com/article/2022-california-employment-law-round
https://www.natlawreview.com/article/2022-california-employment-law-round
https://ktla.com/news/local-news/new-california-laws-taking-effect-in-2022/
https://ktla.com/news/local-news/new-california-laws-taking-effect-in-2022/
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