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Senate Bill 582

Why was this Bill introduced? 2025 Los Angeles fires
2 parts to this Bill which goes into effect January 1, 2026

Part 1:

Existing law requires an RCFE to have an emergency and disaster
plan that includes specified information, including evacuation
procedures. Under existing law, an RCFE is encouraged to have
the plan be reviewed by local emergency authorities.

New law will now encourage an RCFE to provide a copy of its
emergency and disaster plan to the MHOAC (medical health
operational area coordinator).

Where do you find this person?
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MHOAC =

The Medical and Health Operational Area
Coordinator program is part of the State of
California Disaster Medical Response Plan.

You can find more information through the
California Emergency Medical Services
Authority website:


http://emsa.ca.gov/Plans/

https://ct35.capitoltrack.com/25/bill/ViewDoc?doc=//sen/sb 0551-
0600/sb 582 91 C bill.pdf

https://www.cdss.ca.gov/Portals/9/CCLD/PINs/2025/ASC/PIN-25-09-ASC.pdf
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Inactive license status = non-
operational = do not operate
your facility during this time!!!

If DSS suspects that you ARE
operating the facility, they will
come out to inspect you.



This Bill relates to the End of Life Option Act.

This Bill removes the January 1, 2031 sunset date
and makes this law now permanent.

What is the “End of Life Option Act”?

The California End of Life Option Actis a law
enacted in June, 2016 by the California State
Legislature which allows terminally ill adult
residents in the state of California to access
medical aid in dying by self-administering lethal
drugs, provided specific circumstances are met,
such as consent, etc.



This Bill, opposed by CALA, was
introduced prior to 2025 and vetoed
by the Governor but unfortunately,
he signed it this year.

It affects both RCFE’s and ARF’s and
Is effective January 1, 2026.

This new law is in regard to elder
abuse lawsuits and burden of proof.









What does this new law mean to our
industry?

INCREASED number of potential
lawsuits with INCREASED monetary
settlement payouts.

Automatic accusations of spoilation
iIn cases against RCFE’s, SNF’s and
adult community care facilities (this is
already happening, per CALA).



Discussion:

DSS requires that we keep resident files for
a minimum 3 years, and then they can be
destroyed.

If you have a situation with a resident/
family member, how long do you think you
should keep this past the 3 year mark?



This Bill affects ARF’s (does not affect RCFE’s).
Referred to as the “Seizure Emergency Response Act”.

This Bill authorizes a licensed facility or licensee, upon receipt of a request
from a client, or the authorized representative of a client, who has been
diagnosed with seizures, a seizure disorder, or epilepsy and who has been
prescribed intranasal emergency antiseizure medication, to allow an
administrator or authorized volunteer* to administer intranasal emergency
antiseizure medication to the client during a seizure emergency.

A Seizure Action Plan* must be created and implemented prior to the
medication being administered.

Important! Administrators and authorized volunteers may not administer
intranasal emergency antiseizure medication until CDSS has adopted training
standards and the training has been completed (by January 1, 2028).

*See next slide for definitions



Assembly Bill 1172

Definitions:

Authorized volunteer = an employee of a licensee who has
volunteered to administer intranasal emergency antiseizure
medication, has been authorized by the licensee, and has
received the training that will be developed by DSS by or
before January 1, 2028.

Seizure Action Plan = a written, individualized health plan
developed by the client or their authorized representative in
consultation with a health care provider that is designed to
prepare for, and respond to, the health care needs of a
client diagnosed with seizures, a seizure disorder, or epilepsy
who has been prescribed intranasal emergency antiseizure
medication.
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https://ct35.capitoltrack.com/25/bill/
ViewDoc?doc=//asm/ab 1151-
1200/ab 1172 92 C bill.pdf
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Assembly Bill 508
Senate Bill 433
Senate Bill 434
Senate Bill 435

Why discuss these since they did not become law?

Answer: Ideas don’t die in Legislature, Bills do (which means that even though they
got vetoed this year, it doesn’t mean they won’t come back in the future!!)



This would have required direct care
staff ratios to be posted by Licensees
on the facility’s website every day.
EVERY DAY.

Assisted Living Education



This Bill would have......

= required every RCFE to calculate a direct care ratio and
maintain records of its direct care ratios for a minimum of
12 months.

= required RCFE’s to disclose its direct care ratios to
residents or the resident’s representatives upon
admission and any time there was a rate increase.

= required these disclosures to be provided in writing and
sighed by the resident, the resident’s representative, or
the Licensee or an employee of the Licensee to confirm
receipt.

= required copies of the signed disclosure to be provided
to the resident or the resident’s representatives.

e required each RCFE to make its direct care ratios
available to the public by specified means, including,
among others, by posting the daily direct care ratio on
the facility’s internet website.






Bills that did not become law in 2026 — AB
508

What do you think of this Bill?

Do you think it may be
reintroduced In the future?

How much time and effort would
it take staff to calculate, post, etc.
this required information?
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This Bill would have prohibited an RCFE that
is contracted to receive Medi-Cal
reimbursement for services provided to a
resident enrolled in Medi-Cal from charging
that resident a room and board rate
exceeding the difference between their
income, as defined, and the personal and
incidental needs allowance set by the
department for recipients of SSI/SSP in
nonmedical out-of-home care.

This Bill would have essentially created rent
control in licensed facilities.



Assisted Living Education

28



This Bill would have required an RCFE licensed for 16 or more
residents to have an alternative source of power to protect
residents’ health and safety for no fewer than 72 hours during
any type of power outage.

The Bill would have imposed specific compliance
requirements based on whether the facility uses a generator
as Its alternative source of power, or batteries or a
combination of batteries in tandem with a renewable
electrical generation facility.

Be aware that this Bill/its contents may be reintroduced in the
future!






Starting February 1, 2026,
new Labor Code Section
1550 will require a stand
alone, written notice (upon
hire and annually) informing
employees of their rights,
including law enforcement
and immigration.

The Labor Commissioner will
be creating a template
notice (prior to February 1,
2026).

Also, starting March 30, 2026,
this new Law will require that
employers notify an
employee’s emergency
contact if the employee is
arrested or detailed while at
work.

Fines will be $500 per day,
per employee for
noncompliance.




Senate Bill 294

These employee rights include (but are not limited to):

o The right workers’ compensation benefits, including disability pay and
medical care for work-related injuries or iliness.
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o The right to notice of inspection by immigration.

o Protection against unfair immigration-related practices against a person
exercising protected rights.

o The right to organize a union or engage in concerted activity in the
workplace.

o Constitutional rights when interacting with law enforcement at the
workplace, including an employee’s right under the Fourth Amendment to
the United States Constitution to be free from unreasonable searches and
seizures and rights under the Fifth Amendment to the United States
Constitution to due process and against self-incrimination.



2025 RCFE Dementia
Regulation Changes -
REVIEW



https://www.cdss.ca.gov/Portals/9/CCLD/Dementia%20Care%20Infor
mation%20Webpage/250804%20Dementia%20Care%20Requlations%20
FAQ%202 0%20(PDF-Accessible).pdf?ver=OBShkBF1Mf-
IFB84UcYeRg%3d%3d
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Senate Bill 1406

2. Law requires a licensee of an RCFE that increases the
rates of fees for residents or makes increases in any of
Its rate structures for services to provide at least 60 days’
prior written notice to the residents or the residents’
representatives of the amount of the increase, the
reason for the increase, and a'general description of
the additional costs, except with respect to an increase
In the rate due to a change In the level of care of the
resident. This Bill extends the required written notice
period to 90 days and would require the licensee to
provide the reason or reasons for the increase in the
written notice.
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Assisted Living Education
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Effective January 1, 2025, this Bill makes it an
unlawful employment practice for an employer to
Include a statement in various employment
materials that an applicant must have a drivers
license unless the employer reasonably expects
the duties of the position to require driving and the
employer reasonably believes that satisfying that
job function using an alternative form of
transportation would not be comparable in travel
time or cost to the employer, as specified.



Assisted Living Education



LIC 300A LIC
ANDB NHCCOUCAR 61300
Lc 9163 l Lic 9214



Both of these forms (created in
September, 2025) pertain to the
removal of an employee from your
facility.

LIC 300A is titled “Removal
Confirmation — Exemption
Needed” and LIC 3008B is titled
“Removal Confirmation — Denial”.












This LiveScan form used for fingerprinting was
updated in January, 2025.

It states “Applicant: If you intend to use
Guardian, please start this process at the
Guardian Applicant site
(https://guardian.dss.ca.gov/Applicant).
Working with your Facility/Organization, you will
be able to retrieve a prepopulated Live Scan
form which helps ensure accuracy and reduce
possible delays.”



APPLICATION FOR ADMINISTRATION CERTICATION
form for applying for an RCFE or ARF Administrator
Certificate or renewing the Certificate.

Updated in July, 2025.

The update includes better instruction on how to

complete this form — DSS reports that many forms
are filled out incorrectly, resulting in fines and late
fees!! Make sure you complete this correctly!



Assisted Living Education



Sign up with DSS to receive these
PIN’s when they are released:

ccldpolicynotification@dss.ca.gov






——

ARE YOU READING THESE
EMAIL BLASTS?



htt WWW.Cdss.

for- prowders

.qov/inforesources/communit resource-quide-

I
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Administrators



https://www.cdss.ca.gov/inforesources/community-care/administrator-certification/administrator-information/active-certificates
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Click on this link to review and
discuss this PIN in its entirety (pages
1-5):


https://www.cdss.ca.gov/Portals/9/CCLD/PINs/2025/ASC/PIN-25-06-ASC.pdf
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DSS has updated these
inspection tools to include
the new 2025 dementia
regulations.









https://www.cdss.ca.gov/info
resources/community-care-

licensing

http://caassistedliving.orqg/

https://leqinfo.leqgislature.ca.qg
ov/
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